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(ii) 
This Agreement, made by and between the City of Port Jervis, hereinafter referred to as the 
"Employer" and Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, City 
of Port Jervis Unit, Orange County Local 836, hereinafter referred to as the "Union". 
ARTICLE 1 - PREAMBLE 
It is the intent and purpose of the parties hereto that this agreement covering rates ofpay, hours of 
work and conditions of employment will promote and establish a basis for securing cooperation, 
hannony and good will between the City, its employees, the Union and its members. 
ARTICLE 2 - STATEMENTS OF POLICY & PURPOSE 
Section 1 
This contract is entered into and shaH be administered under and interpreted pursuant to Article 14 
. ofthe Civil Service Law ofthe State ofNew York (commonly known as the Public Employees Fair 
Employment Act), the rules and regulations ofPubIic Employment Relations Board ofthe State of 
New York, the Civil Service Law ofthe State ofNew York, and the local laws, ordinances, rules and 
regulations of the City ofPort Jervis. . 
Section 2 
It is understood that, as mandated by Article 14 of the Civil Service Law ofthe State ofNew York, 
there shall be no strike, sit down, slow do~ or work stoppage during the life ofthis agreement, nor 
shall any officer, representative or official ofthe Union authorize, assist or encourage any strike, sit 
down or work stoppage during the life of this agreement. Ifany employee or group of employees 
represented by the Union shall violate the intent of this paragraph. the Union, through its proper 
officers, will promptly notifY the City and such employee or employees in writing ofits disapproval 
of such violation. 
ARTICLE 3 - RECOGNITION 
Section 1 
The City ofPort Jervis, employer, recognizes the Civil Service Employees Association, Inc., Local 
1000, AFSCME, AFL-CIO, City ofPort Jervis Unit ofthe Orange County Local 836. 
The employer, City ofPort Jervis, agrees that the Union,Civil Service Employees Association shall 
be the sole and exclusive representative for all employees exclusive ofPolice and Fire Department 
unifonned personnel, the City Clerk-Treasurer, Deputy City Clerk-Treasurer. Director of Public 
Works, Superintendent of Water Department, Assistant Director of Public Works, Assessor, 
Building Official, Superintendent ofRecreation, Corporation Counsel and those listed in Appendix 
A. CSEA shall be the exclusive representative for collective negotiations with respect to salaries, 
wages, hours, ~d all other terms and conditions ofemployment. . 
In the event new titles are created by the Employer during the term oftrus agreement, the Union shall 
. be informed, in writing, 15 working days prior to the establishment of such new titles. 
Section 2 
This agreement shall be effective January 1,2008 and terminate on December 31, 2011. However, 
should negotiations for a new contract extend beyond the el'piration date of this contract, then and 
in that event, the terms, covenants and conditions ofthis contract shaU be continued in full force and 
effect until a new contract between the parties hereto is entered into. 
ARTICLE 4 - DUBS DEDUCTION & AGENCY SHOP 
Section} 
The Union shall supply all the necessary papers for voluntary check off after the execution of this 
agreement. 
Section 2 
A. The City shall deduct CSEA membership dues from each paycheck ofemployees who sign 
individual CSEA dues deduction authorization cards. Said dues shall then be remitted to CSEA, 
Inc., 143 Washington Avenue, Albany, NY 12210, according to the procedure established by the 
Union. 
B. The City shall recognize an Agency Shop. Effective the first pay period following the 
beginning of their employment, the City agrees, that in accordance with Chapter 677 of the 1977' 
Laws of the State ofNew York, to deduct from the salary of an employee who is not a member of 
the Union, but who is represented by the Union for the purpose ofcollective negotiation, an Agency 
Shop fee in an amount equivalent to the amount ofdues payable by a member of the Union. 
Said fee shall then be remitted to CSEA, Inc., 143 Washington Avenue, Albany, NY 12210 on a 
separate listing, according to the procedure established by the Union. 
C. Public Employees Organized to Promote Legislative Eqmility (PEOPLE) fund is a 
pennissibIe payroll deduction. 
ARTICLE 5 - MANAGEMENT RIGHTS 
A. Employee Rights 
The City recognizes that decisions made pursuant to the exercise ofmanagement rights as set forth 
herein may have impact upon its employees. The City; therefore, recognizes that it is a proper 
function and the right ofthe Union to discuss, and the City agrees that it will discuss in good faith 
with the Union, at the latter's request, with respect to the impact ofsuchdecisionsupon wages, hours 
and other terms and conditions of employment Or upon convenience, welfare, interest, health and 
safety, security and dignity of employees and their families. The City will institute the practice of 
advising and consulting with the Union in advance ofthe effectuation ofdecisions having an impact 
upon such 'matters, whenever practicable. 
B. Management Rights 
The City retains the sole right to manage its municipal business and services and to direct its working 
forces, including the right to decide the number and location ofits municipal business and service 
operations; the municipal business and service operations to be conducted and rendered; the 
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methods, processes and means used in operating its municipal business and services; the control of 
its buildings, real estate, materials, parts, tools, machinery and equipment which may be used in the 
. operation of its business or services; to detennine whether and to what extent the work required in 
operating its municipal business and services shall be performed by employees covered under this 
agreement; to maintain order and efficiency in all its departments and operations, including the sole 
right to discipline, suspend and discharge employees; to hire, layoff, assign, transfer, promote and 
determine the qualifications ofemployees; to detennine the schedule ofits various departments; and 
to determine the starting and quitting time and the number of hours worked,subject only to such 
regulations governing the exercise ofthese rights as are expressly provided for in this agreement, or 
provided by law. 
The above rights of the City are not all inclusive, but indicate the type of matters or rights which 
belong to and are inherent to the City. Any and all the rights, powers and authority the City 
. _	 possesserl_priQt:lo enteringjnto.this agreement are retained bylhe City, C:lCcept_as specific;aUy 
abridged, delegated, granted, modified or surrendered by this agreement. 
ART1CLE 6 - ORGANIZAnON RIGHTS 
Pursuant to the recognition granted by the City to the Union, the City will: 
I. Provide reasonable space for its present bulJetin boards at its City buildings for posting of 
Union notices. 
2. Furnish each new employee a copy of this agreement. 
3. Pennit the officers and agents ofthe Orange County CSEA Local and all other representatives 
ofCSEA organizations to visit employees' work places for the purpose ofadjusting grievances under 
the terms and conditions of this contract, provided that such representatives shall first consult the 
Director of Public Works or applicable department heads who shall determine whether such 
disruption ofjob progress is necessary for the adjusting ofgrievances at that time. 
4. To pennit employees designated or elected tor the purposes of adjusting grievances under 
the terms and conditions of this contract to have a reasonable amount of time from their regular 
duties to fulfill these obligations, provided that the designated employees shall give sufficient prior 
notice to the Director ofPublic Works Department Head or Supervisor before leaving their assigned 
jobs for the purpose of adjusting grievances. 
ARTICLE 7 - WORK DAY - WORK WEEK 
The hours ofwork for all regular full-time employees ofthe City of Port Jervis shall be as follows: 
1. The workday of all Public Works Department employees, including the clerk in this 
department, shall be 7:00 a.m. to 12:00 noon and 12:30 p.m. to 3:30 p.m., Monday through Friday. 
2. Employees working at the Water Treatment Facility shall work a rotating day shift duty 
schedule with the following bours: 
Shift A - 0700-1500 
Shift B - 1500-2300 
Shift C - 2300-0700 
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The shifts are filled by seniority selection. 
3. The work day for all Custodians and Cleaners shall be 7:00 a.m. to 12:00 noon and from 
12~30 p.m. to 3:30 p.m. 
. 4. Clerks, steno, and others employed in general clerical positions from 8:00 a.m. to 5:00 p.m. 
(8 hour day with an unpaid hour lunch) Monday through Friday. From July 1 through Labor Day, 
employees in clerical positions may, with supervisor approval, take ~ hour unpaid lunch and leave 
at 4:30 p.m. 
5. The City reserves the righ.t to establish permanent work shifts other than the normal 7:00 
a.m. - 3:30 p.m. work shift in order to fill vacancies for any newly created shifts. The City shaH first 
post said positions for a period of ten (10) days wherein all interested incwnbent employees shall 
apply.JftwOOL more existing qualified_employees shall apply_Jor the_same position,_and_ the 
employees' qualifications are equal, the most senior employee shall be selected. Ifthe positions are 
not filled by incumbent employees, then the City has the right to fill the positions outside ofthe unit. 
Any employee whose work shift is other than 7:00 a.m. - 3:30 p.m. shall have added to his hourly 
rate a differential of 5% of a shift up to midnight (or 2nd shift); and if in a shift from midnight to 
7:00 am. (or 3rd shift), a differential of10%. As a consequence ofthe establishment ofshift or shifts, 
. all employees in non-competitive and labor classes shall be laid off in the inverse order of hiring 
provided the employee is qualified. 
ARTICLE 8 - WORKING CONDJTIbNS 
Section 1 - Pay Period 
Wages or salaries shall be paid weekly, on Friday unless a bank. holiday falls on Friday, in which 
event the payday will be Thursday. 
Section 2 - Rest Period 
Any employee who works sixteen (J 6) hours in a twenty (20) hour period shaH be entitled to a seven 
(7) hour rest period after the sixteenth hour be~ore he returns to work. Should the seven (7) hour rest 
period extend into an employee's regular working day, he shall be paid his nonnal daily rate ofpay 
for whatever portion of the seven (7) hour rest period extends into his normal working day. 
In the event there is uncompleted work beyond the 16 hours in any 20 hour period. any employee 
may volunteer to work beyond the 16 hour limit, with the approval of the appropriate department 
head. All work perfonned beyond the 16 hour rule shall be paid at twice the daily hourly rate. At 
the end of the extended work period the employee shall be entitled to the Rest Period specified 
previously. 
Section 3 - Overtime 
Overtime shaH be paid to employees, as follows: 
For all employees that work on Saturday or Sunday. 
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]. A. Except as otherwise prescribed herein, work in excess of eight (8) hours a day and 
forty (40) hours a week when authorized in advance by the supervisor is considered overtime·when 
worked by an employee subject to the overtime provisions of the Fair Labor Standards Act, as 
amended. 
R Any hours for which an employee is paid will be considered time worked. 
2. Except as stated, "overtime pay" as hereinbefore provided, shall be compensated at the rate 
oftime and one-half (1-1/2 x), except that double time (2x) shall be paid for all employees who 
work on Easter Sunday. 
3. Any employee called out during an emergency is guaranteed a minimum oftwo (2) hours at 
the overtime rate. 
-------, --- - ------------- - ----- "- ----- ---_ .. _------ --- _•... _---_.---- •.. _----_ .. _------ ---------------.-----_._._------~---- ­
4. The selecting ofthe employeefor callout shall initially be voluntary) however, ifno qualified 
employee volunteers for this work, the City has the right to require the least senior employee that 
would have the capability to be qualified in this work to be selected. 
5. Any employee who works four (4) consecutive hours of overtime shall be entitled to a five 
dollar ($5.00) meal allowance. 
Employees who perform pre-scheduled non-emergency overtime are not entitled to the $5.00meal 
allowance until their overtime hours reach 12 consecutive hours. 
Employeesare entitled to the meal allowance at all other times when the 4 consecutive hour overtime 
threshold is met. Once an employee reaches the 4 hours continuous overtime threshold he/she is 
eligible for the $5.00 meal allowance for each following 4 hours overtime spent. 
6. The flushing of hydrants can be accomplished outside of the nonnal work shift without 
compensating at the overtime rate. However, in order to preclude overtime pay, the employee 
performing this task would be required to have his shift temporarily adjusted so that eight (8) hours 
ofpaid time is not exceeded on the day(s) the flushing work occurs, and the employee shall be. paid 
a shift differential of 10~ of base pay. 
7. Employees at the Water Treatment Facility shaH receive a night differential as follows: 
5% Evening Shift 1500 to 2300 
1()O!cl Night Shift 2300 to 0700 
Section 4 - Holidays 
'Ii Day New Year's Eve Columbus Day 
New Year's Day Veterans Day 
Martin Luther King, Jr. Day Thanksgiving Day 
Washington's Birthday Day after Thanksgiving 
Memorial Day Y2 Day Christmas Eve 





All employees shall be entitled topersonal leave days with pay as follows: 
1. Zero (0) months but less than four (4) months of service zero (0) days. 
2. Four (4) months but less than eight (8) months ofservice one (1) day. 
3. Eight (8) months but less than one (1) year of service one (1) additional day. 
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4. One (I) year but less than three (3) years ofservice three (3) days. 
5. Three (3) years or more ofservice four (4) days. 
Excepting for cases of an emergency, request for personal leave must be made to the department 
head at least forty-eight (48) hours in advance and in case of conflicting requests, if staffing is a 
probJem, will be granted according to seniority. 
At the end of each calendar year, all unused personaJ leave shalJ be added to the employee's sick 
leave accruaJs. 
Section 9 - Coffee Break 
The employee shall be entitled- to one coffee break- each working day.---Said coffee breakshaJl ­
commence at 10:00 a.m. and shall not exceed twenty (20) minutes. 
1. Whenever an employee or group of employees is perfonning a segment of a project that 
requires uninterrupted work into the above statedbreak time, the Superintendent ofWater, Assistant 
DirectororDirector ofPubJic Worksmayordercontinuation until such time as he feels the employee 
can be released for his coffee break. In the event ofan unusual emergency where the job continues 
until the noon lunch break, said employees involved shall be given a twenty (20) minute early quit. 
2. Coffee breaks shaH be taken at the nearest estabJishment available except that no employee 
shaH take such coffee break at an establishment that serves alcoholic beverages. 
3. When two or more empJoyees are working in areas where twenty (20) minutes is not 
sufficient time for said break, one employee shall be allowed to go for containers. Remaining 
employees shall continue to work and the twenty (20) minute break shall be taken upon his return. 
ARTICLE 9 - VACAnONS 
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B. All Office Personnel- In accordance with good personnel practices, no more than one (1)
 
employeeat a time, within anyone office, may take vacation. The selection ofvacation shaJJ be done
 
on a seniority basis. The senior employee shall have the fIrst two weeks guaranteed.
 
Section 3- Vacation Terms, Conditions & Rules 
The foUowing rules shall apply to the granting of vacations: 




2. A vacation may be divided into weekly periods which need not be consecutive. 
3 __~UP91tr~tireme).1lQf ~Citr_~lPpIQ}'~~_~\!.bj~UQJ.he_!ef!I!:L91Q1i~.l!gJ:~~Il1~l!tsai~L~~~!QY~~ _ 
shall receive a sum equal to alJ. unused vacation time for that particular year in which retirement 
occurs. 
4. Upon the death ofan employee subject to this agreement. his estate or designated beneficiary 
shall receive a sum equal to all unused vacation time. 
5. The benefits set forth in subsections (3) and (4) are not construed as being applicable to a 
person voluntarily resigning or being discharged for cause. . 
Section 4 - Vacation Schedule 
A. Employees hired prior to January 1, 1999 shall receive the following vacations: 
Upon completion ofone (1) to five (5) years of continuous service - 2 weeks.
 
Upon completion ofsix (6) to twelve (12) years of continuous service - 3 weeks.
 
Upon the completion of thirteen (13) to eighteen (I 8) years ofcontinuous service - 4 weeks.
 
Upon the completion ofnineteen (19) to twenty-three (23) years of continuous service ~ 5 weeks.
 
Upon the completion of twenty-four (24) years ofcontinuous service - 6 weeks.
 
R Employees hired on or after January I, 1999 shall receive the following vacations: 
Upon completion ofone (I) to five (5) years of continuous service - 2 weeks.
 
Upon completion of six (6) to twelve (12) years ofcontinuous service - 3 weeks.
 
Upon completion ofthirteen (13) to eighteen (I 8) years ofcontinuous service - 4 weeks
 
C. The Cityshall have the discretion to require any employee whose anniversarydate is between 
October 1st and December 31st and who reaches the next step of vacation eligibility during that 
period. to carry over vacation to the first quarter (January 151 through March 31 51) of the following 
year. 
Section 5 - Leave Accruals 
In order to earn leave accruals, an employee must be on the City's payroll. This shall not affect 
Article 9, Section 4 entitlement to vacation. 
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ARTICLE 10 - SAFETY 
Section I - Rules and Regulations 
The safety rules and regulations established by the City or any other governmental authority having 
jurisdiction thereover shall be strictly adhered to by both the employee and the City, and the City 
shall enforce those rules and regulations uniformly. 
Section 2 - Changes In Safety Rules And Regulations 
Proposed changes in safety rules and regulations shall be submitted to the Union for discussion 
before becoming effective. Nothing herein contained shall prevent such proposed changes from 
becoming effective fifteen (15) days after the submission of same to the Union. 
Section 3u~ New Employees-'--- . 
Written copies ofthe safety rules and regulations will be furnished to all new employees at the time 
of their employment. 
Section 4 - Dangerous Work 
When an employee is working alone and is confronted with work which is considered by the 
employee as dangerous to undertake by one's self, the employee should request assistance from the 
department head or designee. 
Ifassistance is not given and the employee refuses to work, said action will be subject to review by 
the Labor Management Committee who shall attempt to resolve the matter. If the matter is not 
resolved by the Labor Management Committee, the City may, if it believes the employee acted 
unreasonably, take disciplinary action. Ifthe Union believes the employee acted reasonably, it may 
challenge the disciplinary action via the grievance procedure. 
Section 5 - Tools, Equipment & Uniforms . 
I. The City shall provide each employee, for his protection, two (2) pairs ofwork gloves at the 
beginning of each year. If such gloves are lost, stolen or worn out during the year, the cost of 
additional replacement is the responsibility of the employee. 
2. The City shall also furnish all tools, raincoats, boots, hats, safety devices and other 
equipment which the City, in its sole and absolute discretion, may deem necessary. Employees 
receiving such tools and equipment shall be responsible for their return in good order and condition, 
reasonable wear, tear and loss expected. The City shall provide a suitable and safe place for the 
storing of tools and equipment furnished to employees. 
3. The City shall supply uniform service for all employees in the Department ofPublic Works; 
and the City shall pay for the service except the employee shall pay $50.00 toward the price of the 
service, which shall be deducted from theirpaycheckon a weeklybasis. The service shall supply five 
(5) unifonns per week. All employees shall be required to wear their uniforms. Additional over 
gannents or work pants (same color as uniform and in good repair) may be worn between December 
1and April 1, provided such clothing is void ofany advertisements or logos other than brand names. 
The CSEA committee (3) will review with management selection of summer and winter unifonns. 
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Section 6 - Out-Of-TitleWork 
An employee who is qualified may be temporarily assigned to perform the duties of another 
employee with ahigher work classification. In such an event, the employee assuming the duties of . 
a higher work classification shall do so on the following tenus and conditions: 
1. The employee assuming the duties of a higher work classification shall be compensated at 
the rate ofpay for the higher work classification for the time actually worked, after four continuous 
hours, retroactive to the first hour. The City, however, shall not reassign an employee out ofthe out­
of-title work assignments for the purpose of avoiding payment ofout-of-title pay. 
2. This section does not apply to any employee who temporarily performs all or part of the 
duties of a superintendent or department head. 
An on-call procedure shall be established as follows: 
A.	 There shall be eight teams established consisting of one ME02 or higher grade, and one 
Laborer or higher. 
B.	 There shall be a separate team consisting of one electrician and another separate team 
consisting of the Water Department Working Supervisor..
• 
C.	 Each week there shall be four people on c.all: one ME02 or higher; one Laborer or higher; 
one electrician; one Water Department working supervisor. 
D.	 The City will first try to secure volunteers to serve on the teams for on call. Voluntary. 
selection shall be done according to seniority should there be more than an adequate number 
ofpeople who volunteer for the on-call assignments. If there are an inadequate number of 
volunteers, the City shall have the right to direct the necessary employees to serve on-call. 
This shall be done in order of inverse seniority in job classification. 
E.	 Eachtearn will be on-call' for one full week at a time. Theon-call list shall be. created 
annually. 
F.	 Senior employees who do not wish to participate at the time ofthe creation ofthe voluntary 
pool shall not be permitted to bump a lower-level employee during the year if they later 
decide to participate.. 
G.	 Employees who are on-call may travel outside city boundaries provided they are able to 
respond within one (1) hour of receipt ofthe call. Pagers will be provided to employees on 
call. 
H.	 Should a scheduled call-in employee be lUlavailable, the call will go to the next available 
employee who shall be re·sponsible to complete the remainder ofthe week. The unavailable 
employee will then forfeit the call-in stipend and the available employee shall receive the 
stipend and complete the remainder of the on-call week. 
o 
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I.	 The minimum compensation for call~in for employees called in while scheduled for on-call
 
shall be three (3) hours at the overtime rate; however, there shall be no repeat minimums
 
during any three (3) hour period. This means that should an employee get called in for a
 
period oftifieen minutes, he/she shall receive the minimum ofthree (3) hours at the overtime
 
rate, but if that same empJoyeegets recalled within the initial three (3) hour period, he/she
 
shall only be paid for the time ofactual work.
 
J.	 In addition to the compensation set forth in paragraph <41" above, an empJoyeewho is on-call . 
shall receive $50 per on-call week. The on-call week shall commence on Mondays at 7:00 
a.m. and end on the following Monday at 6:59 a.m. 
K.	 When the electrician or Water Department Working Supervisor is on-call and additional 
assistance is needed, the first call for assistance shall be for employees in the job category 
__ Ile.~ded t.o p~rlorIl1JheoI!-cml ~sigt1II!~n!. Ifno one-"\'itl!inthe jQ1:l ca!~goryi~a"ailable.then _ 
the scheduled call-out crew shall be called. 
L.	 Employees on call may, with Supervisor approval, arrange to have another employee in the 
same job title cover his/her on~call. 
ARTICLE II - COMPENSATION 
Section 1 - Salan' Covered By This Agreement 
As reflected in the salary schedules, annexed hereto, salary has been increased as follows: 
Effective January 1,2008 4.0% 
Effective January 1, 2009 ·4.0% 
Effective January 1,2010 4.0% 
Effective January I, 20 II 4.0% 
Salary Schedule (See Appendix B) 
Increment shall be annual on anniversary date. All employees hired .after theexecutioDof this 
agreement will be placed on Step One (l) until completing one yearofcontinuous service. However, 
on January 1, all employees will receive any agreed upon raises regardless ofwhetber or not they're 
eligible for a step increment. On their employment anniversary date they will move to Step Two (2). 
This will continue annually until reaching Step Five (5). All employees hired before January 1.1993 
will be placed on Step, Five (5). . 
Section 2 - Longevity 
All full time employees covered by this agreement shaH receive longevity pay offorty (40) cents per 
hour for each five (5) years ofcontinuous service. 
Section 3 
All Water Plant Operators shall receive $},OOO annually when certified as a 2A Water Plant 
Operator. 
The Water Maintenance Working Supervisor shall receive a stipend of $ I,000 annually for 
possessing and maintaining the 2A license which is a prerequisite for the job. 
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Section 4 
Any employee hired after January 1, 1993 under the classification of"Laborer" must accrue three 
(3) years of service with the City and have performed ninety (90) days cumulative work in the 
Sanitation Department in order to receive the pay of"Sanitation Man." 
Once these prerequisites are met, a Laborer assigned to the Sanitation Department, whether 
temporarily or permanently, shall receive Sanitation Man pay for each day so assigned. 
All City employees hired prior to January 1, 1993 who have met, or win in the future meet, the 
longevityand experience requirements outlined above, shall be deemed eligible to receive Sanitation 
Man pay for each day so assigned. 
ARHCLE 12 - HEALTH INSURANCE/RETIREMENT 
.. _- _.-----~-".~._--- ------­
Section 1 - Health Insurance Benefits 
A.	 Employees hired prior to January l, 1991: 
All benefits now paid for by the City for medical, surgical and hospital services under the Empire 
Plan (Core Plan with Enhancements) with options, shall be paid on a 100% non-contributory basis 
for both the employee and his dependents. 
B.	 Employees hired on or after January 1, 1991: 
Employees hired on or after January I, 1991 shall pay twenty percent (20%) ofthe health insurance 
premiums. 
C.	 Employees with at least 10 years of . 
service who were hired on or prior to December 31, 1983: 
.. The City agrees to pay 100% of the premium costs of either individual or family coverage 
ofthe Empire Plan (Core Plan with Enhancements) for all employees hired on or prior to December 
31, 1983 who retire from the City with at least ten (10) years of service. .. 
D.Employees who were hired on or after January I, 1984: 
Employees who were hired on or after January 1, 1984 shan be entitled to health insurance 
in retirement at the following levels ofcontribution: . 
1.	 Employees who have completed between 10 years and 20 years of service shall 
receive 50% for individual coverage and 35% for dependent coverage; 
2.	 Employees who have completed20 years ofservice shall receive 65% for individual . 
coverage and 35% for dependent coverage; 
3.	 Employees who have completed 25 years ofservice shall receive 75% for individual 
coverage and 45% for dependent coverage; 
4.	 Employees who have completed 30 years ofservice shall receive 80% for individual 
coverage and 50% for dependent coverage. 
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For all four tiers, years of service must be completed within the City of Port Jervis as a 
member of the CSEA bargaining Wlit. Additionally, any employee on the City's payroll as of the 
date of ratification of the agreement, who meets the eligibility requirements under the Employees 
Retirement System but has not completed 10 years of service with the City of Port Jervis. shall be 
eligible for health insurance in retirement as follows: 50% for individual and 35% for dependent 
coverage. 
For clarification purposes only, computation of the City's contribution to health insurance 
shall be as follows: If, for example, individual health insurance premiums cost $5,000 and the retiree 
selects individual coverage, the City will pay $2,500 and the employee will be responsible for 
$2,500. If, on the other hand, the retiree selects family coverage, then the City will pay as follows: 
50% of the cost of the individual coverage, which amounts to $2,500, and 35% of the difference 
between family and individual. If family coverage costs SI0,000, then the difference would be 
.... $5,QOJtl:1Il<l.Jjro.()Lthat\\'().!1.1d_t>e. $1,7~Q._JQthat case,.tbe.c.ity-'5.Q.<>l}trib\jtio!'!to_family.heaJtll ... 
insurance would be S4,250 on a premium policy of SIO,OOO. 
E. Change in Camers: 
The City shall have the right to change the carrier so long as the benefits are comparable to 
the existing plan, provided that CSEA shall have reasonable time to review benefits, and if in the 
opinion of CSEA, the benefits are not comparable, the matter shall be subject to the grievance 
procedure and binding arbitration if required. 
F. Health Insurance Buyout 
Those employees eligible for family health insurance who do not elect family health 
insurance with the City, shall be paid S3,300; and those individuals who are eligible for individual 
. coverage who do not elect to participate in the City's health insurance plan shall be entitled to
 
SI,550. Such compensation shall be paid in equal quarterly installments on the first pay period
 
following the first of each calendar quarter. No such compensation shall be made unless the
 
employee, on or before December 15th ofeach year, submits written proofin the form ofa certificate
 
of insurance to the City showing that the employee and hislher family are covered by a plan
 
comparable to that furnished by the employer.
 
The employee shall submit a voucher in customary form as required by the City·Treasurer, 
each quarter requesting such compensation. Such voucher shall contain an affmnative statement that 
the employee's alternative plan is and will remain in effect for the following quarter. The City retains 
the option ofplacing said employee back within the coverage of the City's plan and making such 
wage deductions as required, whenever it has knowledge that the alternative coverage provided by 
the employee has been discontinued for any reason whatsoev.er. Each employee hereby grants the 
City the right to inquire at any time into the effective coverage of said employee. . 
Ifan employee, having once opted out ofthe City's plan, desires to return to the City'S plan, 
he/she will be allowed to re-enter the plan at the same percentage ofemployee contribution that said 
employee was obligated to pay as ofthe date said employee opted out ofthe City'S plan. nirty (30) 
days' written notice shall be required before re-entering the City's plan. 
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Section 2 - Dental And Optical Plan . 
The City shall provide the CSEA Employee Benefit Fund Family Dental and Optical Plan. The.City 
shall pay the following rates for dent~ and optical insurance per employee per month: 
Horizon Dental Plan Gold - 12 Optical Plan 
Effective 07/01/08 $57.82 S18.05
 
Effective 07/01109 $64.18 $18.59
 
Effective 07/01/10 $76.78 $18.97
 
Effective 07/01111 ~.te'2... Rate to be detennined* $ \ q .-a5'~'ltoq~
 
~h'\'Cl~ 
*The-increasein1hedentalplanshall not exceed S12~00per month and the increasein the optical 
plan shall not exceed $0.54 per month. 
Retirees may be covered under the CSEA Employee Benefit Fund Retiree Dental Plan and Optical 
Plan at no cost to the City. The City shall have no obligation to arrange for payment or collect 
payment. Employees who are retiring shall be responsible for making their own arrangements with 
the CSEA Employee Benefit ftmd for the continuation ofcoverage upon retirement. 
Section 3 - Retirement Benefits 
AU employeescovered by this agreement shall receive retirement benefits under the NYS Employees 
Retirement System, the City shaH provide Section 75-i ofthe NYS Retirement and Social Security 
Law (Twenty Year Career Plan) The City shall provide option 41J ofthe NYS Retirement System 
regarding unused accumulated sick days towards retirement. 
Section 4 - Jury Duty 
1. Any employee who must appear in court for jury duty, or as a witness pertaining to City 
business, during any period of time offfrom work, shall receive equal time offat his normal tate of 
pay for such time spent as a j Ufor or witness during said time offperiod. In the event the employee 
is excused from jury duty or witness duty, for the day, he/she will return to work. 
2. In the event an employee must appear in court for jUlY duty, or as a witness pertaining to City 
business, or for any other purpose connected with City business, whether during time offor not, and 
said employee receives a per diem fee for such jury or court appearance, then.and in that event, the 
amount of such per diem shall be deducted from his daily rate ofpay. However; any sum paid to . 
. employees for mileage or meals for such jury or court appearance shall not be deducted from said 
employee's daily rate ofpay~ . 
Such reimbursement shall not exceed one-halfday' s pay for a court appearance from one (1) to four 
(4) hours, or one (1) day's pay for a court appearance from four (4) to eight (8) hours. In the event 
the employee is excused from jury duty or witness duty, for the day, he/she will return.to work. 
ARTICLE 13 - LEAVE FOR BEREAVEMENT 
Regular compensation shall be paid an employee for the City while absent because ofdeath 
in his immediate family or household for a maximum ofthree (3) normally scheduled work days. 
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upon satisfactory competent evidence of such death. Such compensation shall be for regularly 
scheduled work days only and does not include Saturday, Sunday or holidays, except for employees 
who are regularly scheduled to work at the Water Treatment Facility. Immediate family shall be . 
defined as the employee's spouse, children, parents, brothers, sisters, spouse's parents and 
employee's grandparents. One day bereavement for spouse's grandparents, spouse's brothers and 
sisters, and any relative living in the employee's household.. 
ARTICLE14-0IDEVANCEPROCEDURE 
Section 1 
fn the operation of the City of Port Jervis it is recognized that on occasion a complaint may arise 
between the City and the Union or between the City and one or more employees concerning the 
meaning or applicationor cQmpliancewith any_section ofthis agreement. Such complaints mayarise__ 
because ofan honest difference ofopinion, an error in judgment, an oversight, a misinterpretation, 
or from countless other ways in which there was not intent to cause a misunderstanding. 
The City and the Union earnestly desire that such complaints or differen~s be promptly settled so 
that services and efficiency in the City shan not be interrupted, and morale and earnings of 
. employees shall not be impaired. Accordingly, a procedure for the adjustment ofsuch complaints 
that may arise is outlined below. 
Section 2 - Definitions 
I. Grievances -A grievance is any claimed violation, misinterpretation or improperapplication . 
of this agreement, or past practice or the interpretation of this agreement. 
2.· Days - The word "days" shall mean normal working days, thus Saturdays, Sundays and
 
holidays are excluded except for employees working in the water treatment plant.
 
Section 3 . Rights 
1. An employee shall have the right to present grievances in accordance with the procedure, free
 
from coercion, interference, restraint, discrimination or reprisaL
 
2. The grievant shall have the right to be represented at any step of the procedure by anyone
 
of his choice, except as stated in the Fourth Stepof the procedure. .
 
3. The grievant shall be given time to prepare his grievance and his representative andlor a
 
CSEA staffrepresentative shall be given access to the grievant to prepare and process his grievance.
 
4. Each party to a grievance, and the CSEA representatives, shall have access at reasonable
 
times to all written statements and records pertaining to such a case.
 
5. When a grievance is satisfactorily adjusted at anyone of the steps of the procedure, the
 
settlement shall be noted on a report signed by both parties.
 
6. Where a grievance affects a group of employees in more than one department or with more
 




7. Where the employer fails to answer at any step of the grievance procedure within the 
specified time limits, the grievance may be moved on to the next higher step by the grievant or his 
representative. 
Section 4 - Procedure 
Step I. Any employee considering himselfaggrieved may, either orally or in writing, present 
. a grievance to his immediate supervisor within fifteen (15) working days ofthe alleged violation or
 
within fifteen (15) working days of the date on w4ich the employee should have had knowledge of
 
the alleged violation. The immediate supervisorwill have five (5) days to give his decision in writing
 
to the grievant from the time the' grievance is submitted. The supervisor may request that the
 
grievance be put in writing at this stage.
 
Step ~.______ Ii I1~~ ~~t!le9_(ltJl!e_fus! _~IlLthe gri~v'!J1tJ!lay Jl)~11_ s!1~mit)usgJ'ie~8.Il:c~t()_tl1e . 
superintendent or department head. The department head will calf a conferencewith the grievant and 
his representative and render his decision within five (5) days from the time the grievance is 
submitted. 
Step 3. Ifnot settled at the.second step, the grievant may then submit his grievance in writing 
to the Common Council. The Common Council, or a Committee of the Council, will caIJ a 
conference with the grievant and his representative within ten (10) days from the time the grievance 
is submitted, and render a decision within ten (10) days, in writing. ' 
Step 4~ In the event that the grievance is not fully settled at the third step, the Union and 
grievant will file with the Mayor their desire to arbitrate the matter. . 
lfafier five (5) days the parties fail to agree on an impartial arbitrator, either party shall be free to
 
make the necessary application to the American Arbitration Association ("AAA") for a list of
 
arbitrators for the selection of an impartial arbitrator according to the established procedure of the
 
AAA. The decision of the arbitrator shall be final and binding on both parties and the fees and
 
. expenses for such arbitrator are to be shared equally by the City and the Union. The Common
 
.. Council will act on the.award within twenty (20) days. 
Binding arbitration shall be limited strictlyt() the giievancedefinition as contained in the agreement. 
No terms can be added to or subtracted from this agreement, or any other provisions thereof 
amended, modified or changed by arbitration. . . 
ARTICLE 15 - SICK LEAVE· 
Each employee shall be entitled to one (l) sick day per month, and may accumulate up to 190 days. 
v . 
Section I - Sick Leave Accumulation 
For Employees hired prior to January 1, 1999: 
Upon death, retirement or any other type of termination (except for dismissal for disciplinary 
charges) of an employee, the employee or the employee's designated beneficiaries shall receive in 
cash an amount equal to 100% of the accumulated sick days multiplied by the daily current rate of 
pay ofthe employee up to a maximum cash-in of 180 days. An employee must notifY the City Clerk 
in writing on or before October 1, of the year prior to retirement ofhis or her intention to retire. 
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For Employees hired on or after January J, 1999: 
Upon death, retirement or any other type of tennination (except for dismissal for disciplinary 
charges) of an employee, the employee or the employee's designated beneficiaries shaH receive in 
cash an amount equal to: 
Employees with 60 days or less 25% of the employee's daily rate
 
Employees with more than 60 days 50% of the employee's daily rate
 
but less than 120 days
 
Employees with more than 120 days· 100% of the employee's daily rate
 
*Maximum cash-in) 80 days 
An employe~muslnotifY the_City. Clerk in writing_on_or before October 1 ofthe year prior tQ _ 
retirement of his or her intention to retire. 
Section 2 - Reporting In Sick 
. It is the· responsibility of any employee when sick and/or unable to report to work to so notify the 
employee's respective department head at his office at least one-haIfhoUr prior to the beginning of 
the work day. AJI employees who have reported sick and have been absent for three (3) or more 
consecutive scheduled work days. must have the absence supported by a written statement or 
certification from a physician attesting that the illness warranted absence from work. The department 
head may require a doctor's certification for any absence where there appears to be evidence ofan 
abnormal or abusive use of sick leave. . 
Section 3 - Clllid Bearing And Child Rearing Leave 
. A pregnant employee, upon filing medical evidence, that she is unable to perfonn the duties of her 
position due to pregnancy, shall be permitted to use any accumulated vacation leave, sick leave, 
excused leave, and accumulated overtime for the period ofher incapacity. 
Upon recovery from pregnancy, the employee may use any paid leave, excluding sick leave, she has
 
accumulated for child rearing leave. . .
 
Employees shall be granted, upon mutual agreement a leave ofabsence without pay for pre and post
 
delivery for a maximum period ofsix (6) months, exclusive ofthe period above. This leave may be
 
extended by mutual agreeme~t. .
 
This section shall be applied to adoption procedures as well. 
CO< 
ARTICLE 16 - SEVERABILITY 
If the enactment of legislation by any governmental authority having jurisdiction thereover, of a
 
detennination by a court ofgeneral or appellate jurisdiction renders any portion ofthis agreement
 
invalid or unenforceable, it shall not affect the validity of the rest of this agreement, which shaH
 
remain in full force and effect according to its tenns in the same manner with the same effect as if
 




ARTICLE 17 - VACANCIES 
All job openings shall be posted so that all interested candidates may apply. Annexed hereto as
 
Appendix C is the systematic advancement of laborers and MEOs policy dated July 31, 2002. If
 
several employees are equally qualified and able to perfonn such work, then the most senior
 
employee will be promoted.
 
ARTICLE 18 - LABOR/MANAGEMENT COMMITIEE 
There is hereby established a Joint LaborlManagement Committee, consisting offour (4) members 
from each management and Union. Their function is to amicably discuss matters ofmutual concerns 
to the parties and to foster and improve employee relations. The Committee shall convene at the call 
ofeither party. but not more than once each month unless mutually agreed upon by the parties. All 
notke~~.Q~lJ)eJ!!}YTjJi1!g. TIu~ ~aI1i~!lgr~~t~s~h~®I~_a,!a~r-!Jl~ag~JJleJ1Lrn~e!ing_within sixtx ~ _ 
(60) days after ratification to discuss the issuance of compensatory time for water treatment 
operators. 
ARTICLE ]9 - DISABILITY INSURANCE PLAN 
The CitY will provide the NYS Disability Insmance Plan for the employees covered under this 
agreement for the life ofthis agreement. 
ARTICLE 20 - REVIEW OF PERSONAL mSTORY FOLDER 
An employee shall have the opportunity to review his or her personal history folder in the presence 
ofa designated official ofthe department or agency within five (5) days' notice. and to place in such 
file a response of reasonable length to anything contained therein which such employeedeems to be 
adverse, provided, however, an employee may not review letters of recomrilendation obtained in 
connection with his or her initial and subsequent employment.. 
ARTICLE 2] - DISCIPLINARY PROCEDURE 
Section 1 
The following disciplinary procedure for incompetency or misconduct shall apply to all employees 
currently subject to Section 75 ofthe Civil Service Lawand all other full-time pennanent ~pJoyees. 
Said procedure shal1 apply in lieu ofthe procedure specified in Civil Service Law, Section 75 
Section 2 
I. Where the appointing authority or designee imposes a suspension without pay, a fme not to 
exceed one hundred dollars ($100.00), reduction in grade or title, or dismissal from.service. notice 
ofsuch disciplinary decision shall be made in writing and, served upon the employee. The specific 
acts for which discipline is being imposed and the penalty shall be specified in the notice. 
The notice served on the employee shatl contain a description of the alleged acts and conduct . 
including reference to dates. times and places. . 
2. . The Presidentofthe Union shall be advised by certified mail that the notice ofdiscipline has 
been served. 
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a. The employee has a right to object by filing a written grievance within ten (10) days. 








4. The notice ofdiscipline may be the subject of a grievance before the department head and 
shaH be filed by the employee within ten (l0) working days ofthe notice ofdiscipline. The employee 
shall b~ entitledlQam~~tingto_present a personalpQsition to the department hea<io.rdesigneewithin_ . 
ten (10) working days ofthe receipt of the grievance and a decision shall be rendered with ten (10) 
working days ofthe receipt ofthe grievance and a decision shall be rendered within ten (J 0) working 
days of such meeting. 
5. Ifthe disciplinary grievance is not resolved at the department head level, it may be appealed 
to the Mayor and COWlcil within eight (8) days of receipt of the department head decision. The 
Mayor and Councilor their designee shall hold a hearing within eight (8) working days ofnotice of 
appeal to second stage. 
6. Jf the grievance is not resolved, it may be appealed to independent arbitration by filing a 
notice with the appointing authority Within five (5) working days of the final date of hearing or 
within five (5) working days after receipt of the transcript if either party elects a transcript as 
provided in this Article. 
7. The independent arbitrator shall hold a hearing within ten (10) working days after selection 
and a decision shaH be rendered within five (5) working days ofthe fmal date ofhearing or within 
five (5) working days after receipt of the transcript if either party elects a transcript as provided in 
this Article. 
8. . The arbitrator's decision with respect to guilt Of innocence, penalty or probable cause for 
suspension or discharge shall be final and binding upon the parties and he may approve. disapprove 
or take any other appropriate action warranted under the circumstances including ordering 
reinstatement and back pay for all or part ofa period of suspension or discharge. . 
9. The arbitrator shall have no power to add to, subtract from, or modify the provisions ofthis 
agreement in arriving at a decision ofthe issue presented and shall confine his decision solely to the 
application and interpretation of this agreement. He shaH confme himself to the precise issue 
submitted for arbitration. The decision or award ofthe arbitrator shall be binding and final .. 
10. A grievance may be settled at any stage of the disciplinary procedure. The tenus of the 
settlement shall be .agreed to in writing. An employee executing such a settlement shall be offered 
a reasonable opportunity to have his attorney or a Union representative present before executing such 
a settlement. The President of the Union shall be advised ofthe settlement within forty-eight (48) 
hours. 
I}. The parties shall jointly agree within sixty (60) days of the execution ofthis agreement on 
one or more disciplinary arbitrators. Ifthere are to be several disciplinary arbitrators, each member 
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of the list shall be assigned a number in rotation; and in the event of a disciplinary arbitration, the 
first available arbitrator in order shall serve as the arbitrator. 
12. All fees and expenses ofthe arbitrator, ifany, shall be divided equally between the appointing 
authority and the Union or the employee if not represented by the Union. Each party shan bear the 
costs ofpreparing and presenting its own case. The estimated arbitrator's fee and estimated expenses 
may be collected in advance of the hearing. 
13. The proceedings at a disciplinary arbitration- hearing shall be recorded, and either party 
wishing a transcript may provide for a transcript at its own expense and shall provide a copy to the 
arbitrator and the other party. 
14. Should any ofthe arbitrators listed become unacceptable to either party, said arbitrator shall 
be removed-from theJistby writtenrequestofthepartydesiringremovaL Such removal shall not 
take effect with regard to anydisciplinaryprocedure for which the subject arbitratorhas already been 
chosen. 
ARTICLE 22 - RESPONDING TO FIRE ALARMS BY VOLLNTEER FIRE FIGHTERS 
A volunteer fire fighter who is an employee of the City shall not leave his job in response toa fire 
alann where such action could affect the continuity ofCity operations or could affect the health or 
safety offellow employees andlor the general public. 
THE CITY OF PORT JERVIS, ORANGE COuNTy LOCAL 836, OF TIIECIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AMERICAN FEDERAnON OF STATE. 
COUNTY A ICI AL LOYEES UNION, AFL·CIO 
BY: DA1ED~~~..;;va? 
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Hourly 17.8001· 18.4524 19.1048 19.7571 20.4094 
. Weekly 712..00 • 738.10 764.19 790.28 816.38 
Annual 37,024.25 38,381.01 39,737.98 41,094.74 42,451.60 
D .. 
Hourly 17.4475 18.0997 18.7521 19.4045 20.0569 
Weeldy 697.90 723.99 ·750.09 776.18 802.28 
Annual 36,290.71 37.647.47 39,004.44 40,361.42 41,718.39 
E 
Hourly 17.2077 17.8599 18.5124 19.1647 19.8171 
Weekly 688.31 714.40 740.50 766.59 792.68 
Annual 35,792.09 37,148~63 38,505.83 . 39,862.58 41,219,56 
F 
HOUrly 16.8410 17.4933 18.1.457 18.7980 19.4503 
Weekly 673.64 699.73 725.83 751.92 778.01 





















Hourly 16.9398 17.6273 18.3149 19.0025 19.6901 
Weekly 677.59 705.09 732.60 760.10 787.60 
Annual 35,234.85 36,664.73 38,095.03 39,525.13 40,955.43 
I 
Hourly 16.7704 17.4581 18.1457 18.8334 19.5209 
Weekly 670.82 698.32 . 725.83 753.33 780.84 
Annual 34.882.47 36,312.77 37,743.08 39,173.39 40,603.48 












J $ $ $ $ 
Hourly 16.2204 16.9080 17.5956 18.2832 18.9708 
- Weekly· ~---648~81 676."32------­ ---- --703.82 ----731.33 ------758.83 
Annual 33.738.35 35,168.66 36~598.75 38,029.06 39,459.36 
J1 
Hourly 16.2204 16.8728 17.5250 18.1774 18.8298 
Weekly 648.81 674.91 701.00 727.10 753.19 






















Hourly 13.2161 13.8684 . 14.5208 15.1731 15.8255 
Weekly 528.64 554.74 580.83 606.92 633.02 
Annual 27,489.51 28,846.27 30,203.25 31,560.01 32,916.98 
M 
. Hourly' 14.8381 15.2613 15.6844 16.1074 16.5307 
~eekly 593.52 610.45 627.38 644.30 661.23 
Annual 30,863.24 31,743.45 32,623.65 33,503.43 34,383.85 
N 
Hourly 16.8833 17.2253 17.5674 17.9093 18.2516 
Weekly 676.33 689.01 702.69 716.37 730.06 
Annual· 35.117.17 35,828.65 36,540.13 37,251.39 37.963.29 
0 
Hourly 18.4772 19.1260 19.n47 20.4236 21.0724 
Weekly. 739.09 765.04 790.99 816.94 842.90 





















Hourly 11.7618 12.3930 13.0241 13.6552 14.2863 
Weekly 470.47 495.72 520.96 546.21 571.45 
Annual 24,464.62 25,777.36 27,090.10 28,402.82 29,715.55 

















STEP STEP STEP STEP STEP 
1 2. 3 4 5 
A $ $ $ $ $ 
Hourly 20.3017 . 20.9766 21.6659 22.3408 23.3680 
_W(!ekly_ _____ 812.07 
-----­ -­
_8.39.06 __~__ 866.63 
----­
_893.63 ____ ._ 934.72 
Annual 42,227.62 43,631.22 45,064.98 46,468.81 48,605.37 
B 
Hourly 19.3775 20.0561 20.7344 21.4129 22.0912 
Weekly .775.10 802.24 829.38 856.51 883.85 
Annual 40,305.2,3 41,716.71 43,127.51 44,538.77 45,949.79 
C 
Hourly 18.5121 19.1905 19.8690 20.5474 21.2258 
Weekly 740.48 . 767.62 794.76 ,821.89 849.03 
Annual 38,505.22 39,916.25 41,327.50 42,738.53 44,149.56 
D 
Hourty 18.1454 18.8237 19.5022 20.1807 20.8592 
Weekly 725.81 . 752.95 780.09 807.23 834.37 
Annual 37,742.34 39,153.37 40,564.62 41,975.87 43,387.13 
E 
Hourly 17.8960 ·18.5743 19.2529 19.9313 20.6098 
Weekly 715.84 742.97 770.12 797.25 824.39 
. Annual 37,223.77 38,634.58 40,046.06 41,457.09 42,868.34 
F 
Hourly 17.5147 18.1931 18.8715 19.5499 20.2283 
Weekly 700.59 727.72 754.86 . 782.00 809.13 
Annual 36,430.52 37.841.55 39,252.80 40,663.83 42,074.86 
G 
Hourly 16.4144 . 17.0928 17.7712 18.4497 19.1280 
Weekly 656.57 683.71 710.85 737.99 765.12 
Annual 34.141.87 35,553.13 36.964.16 38,375.41 39,786.21 
H 
Hourly 17.6174 18.3324 19.0475 19.7626 20.4777 
Weekly 704.70 733.29 ·761.90 .790.50 819.11 
Annual 36,644.24 38,131.31 39.618.83 41.106.13 42,593.65 
I 
Hourly 17.4412 . 18.1564 18.8715 19.5867 20.3017 
Weekly 697.65 726.26 754.86 783.47 812.07 
Annual 36,"Z77.76 37,765.28 39,252.80 ·40,740.32 42,227.62 
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APPENDIX B 
CSEA SALARY SCHEDULE 
1/01/2009 
(Conlif\Ued) 
STEP STEP STEP STEP S·rEP 
1 2 3 4 5 
J $ .$ $ $ $ 
Hourly 16.8692 17.5843 18.2994 19.0145 19.7297 
--WeelCly ---- -674~77 ~ ----703~37 --731.97 - ---760.58 ----~789.19 
Annuar 35,087.88 36,575.40 38,062.70 39.550.22 41.037.74 
J1 
Hourly 16.8692 17.5477 18.2260 18.9045 19.5830 
Weekly 674.77 ·701.91 729.04 756.18 783.32 
Annual 35J087.88 . 36,499.14 37,910.17 39,321.42 40.732.68 
K 
Hourly 14.2875 14.9659 15.6444 16.3228 11.0011
• •Weekly 571.50 598.64 625.77 652.91 680.05 
Annual 29,718.01 31,129.04 32,540.29 33,951.32 35,362.35 
l 
Hourly ·13.7448 14.4231 15.1016 15.7800 16.4585 
Weekly 549.79 576.93 . 604.06 631.20 658.34 
Annual 2BJ~89.09 30,000.12 31,411.38 32.822.41 34,233.66 
M 
Hourly 15.4316 15.8717 16.3118 16.7517 17.1919 
.Weekly 617.26 634.87 652.47 . _ 670.07 . 687.68 
Annual 32,097.n 33,013.18 33,928.60 34,843.56 35,759.20 
N 
Hourly 17.5586 17.9143 . 18.2701 18~6257 18.9816 
Weekly 702.34 716.67 730.80 -745.03 759.27 
Annual ·36,521.86 37,261.79 38.001.73 38,741.44 39,481.83 
0 
Hourry 19.2162 19.8911 20.5657 21.2406 21.9153 
Weekly 768.65 795.64 822~63 849.62 876.61 
Annual 39,969.79 41,373.40 42,776.55 44,180.38 45,583.76 
01 
Hourly 22.1500 22.8247 23.4995 24.1743 24.8491 
Weekly 886.00 912.99 939.98 966.97 993.96 
Annual 46,071.95 47,475.34 48,878.94 50,282.55 51,686.15 
P 
Hourfy 12.2323 12.8887 13.5450 14.2014 14.8578 
Weekly 489.29 515.55 541.80 568.06 594.31 
Annuar 25,443.21 26,808.46 28,173.70 29,538.93 30904.18 
Prepared by CSI;A Contract Admln~tionIRK".m;h7108 
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STEP STEP STEP STEP STEP 
1 2 3 4 5 
A $ $ $ $ $ 
Hourly 21.1138 21.8156 22.5325 23.2344 24.3027 
Weekly 844.55 872.62 901.30 929.38 972.11 
. Annual --43,916.72 - 45,376.47 . --46,867.58 48~327.56 ···50,549.59 
8 
Hourly 20.1526 20.8584 21.56:J8 . 22.2694 22.9749 
Weekly 806.10 . 834.33 862.55 890.78 919.00 
Annual 41.917.44 43.385.37 44.852.61 46,320.32 47,787.79 
C 
Hourly 19.2526 19.9581 20.6638 21.3693 22.0748 
Weekly 710.10 798.32 826.55 854.77 882.99
•Annual 40,045.43 41,512.90 42,980.60 44,448.01 45,915.~ 
D 
Hourly 18.8712 19.5767· 20.2823 20.9879 21.6936 
Weekly 754.85 783.07 811.29 839.52 867.74 
Annual 39,252.03 40.119.50 42.187.21 43,654.91 45,122.61 
E 
Hourly 18.6119 19.3173 20.0230 20.7285 21.4342 
Weekly 744.48 772.69 800.92 829.14 857.37 
Annual 38712.73 40.179.96 41.647.90 43,115.37 44.583.08 
F 
Hourly 18.2153 18.9208 19.6264 20.3319 21.0374 
Weekly 128.61 756.83 785.06 813.28 841.50 
Annual 37,881.14 39,355.21 40,822.92 42,290.39 43,757.86 
G 
Hourly 17.0709 17.7766 18.4821 19.18n 19.8931 
Weekly 682.84 711.06 739.28 161.51 795.72 
Annual 35,507.55 36,915.25 38.442.72 39,910.43 41.377.66 
H 
Hourly 18.3221 19.0657 19.8094 20.5531 21.2968 
Weekly 132.88 762.63 792.38 822.12 851.81 
Annual 38.110.01 39.656.57 41,203.59 42,750.38 44,297.40 
I 
Hourly 18.1389 18.8826 19.6264 20.3702 21.1138 
Weekly 725.56 755.31 785.06 814.81 844.55 
Annual 37,728.87 39,275.90 40,822.92 42,369.94 43,916.72 
Preparocl by CSEA Contract AdmlnrstnltlolllKeseareh TI08 
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Hourly 17.5439 18.2496 18.9551 19.6607 20.3663 
Weekly 701.76 729.98 758.20 786.43 814.65 
Annual 36,491.40 37,959.10 39,426.51 40,894.28 42,361.98 
K 
Hourly 14.8590 15.5645 16.2701 16.9757 17.6812 
. Weekly 594.36 622.58 650.81 679.03 707.25 
Annual 30,906.73 32,374.20 33,841.90 35,309.37 36,776.84 
L 
Hourly 14.2945 15.0001 15.7057 16.4112 17.1168 
Weekly 571.78 600.00 628.23 656.45 684.61 
Annual 29,732.66 31,200.13 32.667.83 34,135.30 35,603.01 
M 
Hourly 16.0489 16.5066 16.9643 17.4218 17.8796 
Weekly 641.96 660.26 678.57 696.87 715.18 
Annual 33,381.68 34,333.71 35,285.74 .36,237.30 37,189.57 
N 
Hpurly 18.2609 18.6309 . 19.0009 19.3707 19.7409 
Weeldy 730.44 745.24 760.03 774.83 789.64 
Annual 37,982.73 38,752.27 39,521.80 40,291.10 41,061.10 
0 
Hourly 19.9849 20.6867 21.3883 22.0902 22.7919 
Weekly 799.40 827.47 855.53 883.61 911.68 
.Annual 41,568.58 43,028.33 44.487.62 45,947.60 47,407.11 
01 
Hourly 23.0360 23.7377 24.4395 25.1413 25.8431 
Weekly 921.44 949.51 917.58 1005.65· 1033.72 
Annual 47,914.83 49,374.36 50,834.10 52,293.85 ·53,753.60 
P 
Hourly 12.7216 13.4042 14.0869 14.7695 15.4521 
Weekly .508.86 536.17 563.47 590.78 618.08 
Annual 26,460.94 27,880.79 29,300.65 30,720.49 32,140.34 
I 








. STEP STEP STEP STEP STEP 
1 2 3 4 5 
A $ $ $ $ $ 
HOUrly 21.9584 22.6882 23.4338 24.1638 25.2748 
--Weekly --~ 878.33 -----­ 907.53 --­ - 937.35 -------- 966.55 _. --1010.99 
Annual 45.673.39 47.191.53 48.742.28 50.260.66 52,571.57 
B 
Hourly 20.9587 21.6927 22.4263 23.1602 23.8939 
Weekly 838.35 867.71 897.05 926.41 955.76 
Annual 43.594.13 45.120.79 46.646.72 §8,173.13 49.699.30 
C 
Hourly. 20.0227 20.1564 21.4903 22.2240 22.9578 
Weekly 800.91 830.26 859.61 888.96 918.3' 
Annual 41,647.25 43,173.41 44,699.83 46,226.00 47,752.17 
0 
HOUrly 19.6260 20.3598 21.0936 21.8275 22.5613 
Weekly 785.04 814.39 843.74 873.10 . 902.45 
Annual 40,822.11 42,348.28 43,874.69 45,401.11 46,927.52 
E 
Hourly 19.3564 20.0900' . 20.8240 21.5577 22.2915 
Weekly n4.25 803.60 832.96 862.31 891.66 
Annual 40,261.23 . 41,787.16 43.313.82 44,839.99 46,366.40· 
F 
Hourly 18.9439 19.6776 20.4115 21.1452 21.8789 
Weekly 757.75 787.10 816.46 845.81 875.16 
Annual 39,403.25 40,929.42 42,455.83 43,982.00 45.508.17 
G 
Hourfy 17.7538 18.4876 19.2214 19.9552 20.6888 
Weekly 710.15 739.51 768.85 798.21 827.55 
Annual 36,927.85 ·38,454.26 39,980.43 41,506.84 43.032.77 
H 
HOUrly 19.0550 19.8283 20.6018 21.3752 22.1487 
Weekly 762.20 793.13 824.07 855.01 885.95 
Annual 39,634.41 41,242.83 42.851.73 44,460.39 46,069.29 
I 
Hourly 18.8644 19.6379 20.4115 21.1850 21.9584 
Weekly 754.58 785.52 816.46 847.40 878.33 
Annual 39,238.03 40,846.93 42,455.83 44,064.73 45,673.39 
Pnpal'DClllJ CSEA C0ntr3et MmlnlalnltlonIR~areh7108 












































Hourly 18.2457 18.9796 19.7133 20.4471 21.1810 
Weekly 729.83 759.18 788.53 817.89 847.24 
Annual 37,951.05 39,477.47 41,003.64 42,530.05 44,056.46 
K 
Hourly 15.4534 16.1871 16.9210 17.6547 18.3884 
Weekly 618.13 647.48 676.84 706.19 735.54 
Annual 32,143.00 33,669.17 35,195.58 36,721.75 38,247.92 
L 
Hourly 14.8663 15.6001 16.3339 17.0677 17.8015 
Weekly 594.65 624.00 653.36 682.71 712.06 
Annual 30,921.96 32,448.13 33,974.55 35.500.72 31,027.13 
M 
Hourly 16.6908 17.1669 17.6429 18.1187 18.5948 
Weekly 667.63 686.67 705.71 724.75 743.79 
Annual 34,716.95 35,707.06 36,691.17 37,686.80 38,677.15 
N 
Hourf)' 18.9914 . 19.3761 19.7609 20.1455 20.5305 
Weekly 759.65 775.05 790.44 805.82 821.22 
Annual 39,502.04 40.302.36 41,102.67 41,902.74 42,703.54 
0 
Hourly 20.7843 21.5142 22.2438 22.9738 23.7036 
Weekly· 831.37 860.51 889.75 918.95 948.14 
Annual 43,231.33 44,749.47 46,267.12 47,785.50 49,303.40 
01 
Hourry . 23.9574 24.6872 25.4170 26.1469 26.8768 
Weekly 958.30 987.49 1016.68 1045.88 1075.07 
. Annual 49,831.43 51,349.32 52,867.46 54,385.60 55,903.74 
p 
Hourly 13.2305 13.9404 14.6503 15.3602 16.0702 
Weekly 529.22 557.62 586.01 614.41 642.81 












February 9, 2009 
Ms. Robin Waizenegger 
City of Port Jervis 
PoBoxJ002 
Port Jervis, NY 12771 
Dear Ms. Waizenegger: 
Pursuant to the current agreement between the CSEA Employee Benefit Fund and City 
of Port Jervis DPW, the Fund was obligated to notify you of the monthly rates to be charged for 
coverage under the Plans set forth 'below for the period beginning 7/1/10 and ending 12/31/11. 
Please be advised that for the period referenced above, the monthly rate will be as 
follows: 
Horizon Dental	 7/1/10 - 6/30/11 $76.78/mo. $921.36/annual 
7/1/11 - 12/31/11 $80.62/mo. $967.44/annual 
Gold 12 Vision	 7/1/10 - 6/30/11 $18.97/mo. $227.64/annual 
7/1/11 - 12/31/11 $19.35/mo. $232.20/annual 
Please sign and return the enclosed copy of this letter as evidence of your receipt of it. . 
If you have any questions, do not hesitate to contact me. 
VeJY truly yours, u'=~Y:~H 
Marketing & Communications 
Cc:	 Sandy Decker, MC 
Jeff Dobens, LRS 
Carisa Haberl, Mkt. Rep 
Receipt acknowledged: 
-. . ,' ~~'. "\../ . .Name: 
Title: ~LE-t2.~\R~ 
Date: c;)\ 19\~1 

